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Themes

Basic Literature

Philosophy & Sociology of Science:
=  What can the sociology of science
contribute to organization studies?
= What is the role of knowledge and

ignorance in processes of organizing?

= How can strategies, practices and
organizational forms be evaluated?

= How can social theory and ethics be

“applied” to organizations?

= How can organization studies deal with

paradox and tradeoffs?
= How can the practical relevance of
management research be studied?

= How can organization and management

research inform practice?

=  What is the relationship between
organization studies and related
disciplines (e.qg., strategy research,
organizational sociology etc.)?
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For more information do not hesitate to contact me directly. Theses can be either conceptual or

empirical and can be written in German or English.
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