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It is possible to ask questions and discuss online via Zoom. 

 

The examination of the module is carried out online. Online examination supervision (proctoring) is 
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General description:  

This course views education and training in firms from an economic perspective with a particular 

focus on factors that are exogenous to a firm, such as national labor market institutions and 

educational policy. Moreover, we discuss how firm can influence the both the effectiveness and 

efficiency of education and training at the workplace. 
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Part I:  Labor markets & Human capital theory 

• Overview of the course 

• Labor demand and supply 

• Labor market equilibrium 

• Frictional labor markets and search theory 

• Returns to training for firms & individuals 

• General vs. specific training  

• Financing of training in competitive labor markets 

• Financing of training in frictional labor markets   

 

Part II: Evaluating the effects of workplace learning 

• Measuring performance at work and its association with training 

• Prediction vs. causation: What is the role of artificial intelligence/machine learning in the 

context of workplace learning? 

• Evaluating the effectiveness and the return on investment for workplace learning 

 

Part III: Workplace learning (formal, non-formal and informal learning)  

• Formal, non-formal and informal learning 

• Why do firms (not) train? The costs and benefits of apprenticeship training 

• The role of labor market institutions: Germany vs. Switzerland 

• How does the threat of poaching affect the provision of apprenticeships? 

• Financial incentives for apprentices 

• Effectiveness and efficiency of training subsidies 

• Impact of training on innovation 

• International aspects of workplace training  
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